
Prohibited 
Personnel Practices 

By law, Federal employee may not: 

· Di riminatt: 

• Solicit l r c n id r emplo ·mcnl 
recommendation: ha d n fact .r 
other than per onal knm.vledgc or 
record ofjob rclat d abilitie or 
haractcristi ;~ 

• oer · th politi al a ti it ' of any 
person 

• De ·ei e or willful! ' ob. u·uct any 
per. on from c mp ting f r 
cmplo ·rn nt 

• lntluencc an per_ Jll to withdraw 
from job c mpctition 

• Gi,·e an unauthorized prcforencc or 
ad antage to impro e or injure the 
pr . p cts of an particular p r. on fi>r 

mpl0)111CDL 

• Engage inn p tism 

• Tak r threaL n to take a p L onncl 
action bccau. of whi ·tJ bl wing 

• Take or thr aten t take a rer. nnel 
action be ·au c of the ·:xerci ·e r a 
la\.vlul appeal. omplaint. or gricvan e 
right 

• Di · riminate ba ed on per" nal 
conduct \ hi ·h doe not ad ersd 
affect the pcrlormanc of the cm plo_ e · 
or other cmplo 

• Knmvin«rl lake r fail t tak :::> _, 

per. onn I a tion in the iolation or 
vett:ran' - prefercnc lav.• · 

• Violat an_ I· ' · . rul • r r gulation 
implcrncnt.im! or direct! · con' · ruing 
111 rit . _, tem principl 

• lmpkmcnt r enr r ea nondi. cl sur 
agrccm nl or p lie · lacking n tificati n 
of whi tic I ,.., r right · 

ore information may be obtained from: 

PHO E: (202 25.t-3600* TOLL FRE : f-800-872-9 -5* 
*llcaring and p ccb Disa bled: Federal Relay ervice 1-800-877-8339 
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